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Abstract - The research aimed to examine the 
budgetary participation variable as a mediator on the 
relationship between decentralization and managerial 
performance. The sample was determined using a 
purposive sampling method with the consideration of 
being involved in budgeting. They were village heads 
in 159 villages in West Halmahera Regency. The 
data were collected by a survey with a questionnaire. 
The used analytical tools are simple regression and 
hierarchical regression as a statistical analysis and 
IBM SPSS statistics version 24. The results showed 
that budgetary participation fully mediates the 
relationship between decentralization and managerial 
performance. The conclusion provides three main 
contributions as well as their implications, namely 
providing new findings related to budget participation 
as a mediating variable, terms of age at work, and the 
level of education.

Keywords: decentralization, budget participation, 
managerial performance, village government, West 
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I. INTRODUCTION

Budgetary participation has received attention 
in finance and accounting in recent decades. The 
results reveal that budgetary participation can be 
influenced by decentralization (Riyadi, 2007) and 
affect managerial performance (Indriani et al., 2020), 
and managerial performance can also be influenced by 
decentralization (Sun et al., 2021). The involvement 
of managers or subordinates in decentralized 
organizations in budgeting will have an impact on 
their high success, satisfaction and performance (Amir 

et al. 2020; Mulyanah & Puspanita, 2021).
It shows that budgetary participation can be a 

mediating variable for the effect of decentralization on 
managerial performance. Although previous research 
results are partially still very limited (decentralization 
and budgetary participation), inconsistent (budgetary 
participation and managerial performance), and 
consistently positive (decentralization and managerial 
performance), the literature review results show 
that research on decentralization and budgetary 
participation has only been studied by Riyadi 
(2007). Furthermore, the results of research between 
budgetary participation and managerial performance 
have significant positive results (Purwanti et al., 
2017; Soleiman & Thalib, 2020; Pradana, 2021; 
Hussein et al., 2021), negative significant (Bryan 
& Locke, 1967) and insignificant (Candrakusuma 
& Jatmiko, 2017; Kahar et al., 2019; Firana, 2020). 
Consistently, there is a significant positive relationship 
between decentralization and managerial performance 
(Purwanti et al., 2017; Amran, 2020). Moreover, 
research on decentralization, managerial performance, 
and budget participation in the context of village 
government is considered very limited.

Decentralization at the village level has 
been described in Law No. 23 concerning Regional 
Government (2014) and Law No. 6 on Villages 
(2014). There are two types of scope of village 
authority, namely: 1) the authority that can regulate 
and administer based on origin rights and 2) the 
authority that only manages but does not regulate local 
ones within the village scope (Aritonang, 2018). With 
this decentralization, there will be additional budgets 
for villages, so participation is needed which will 
certainly improve performance both individually and 
in groups (Fritantus, 2019; Runtunuwu & Tussabaha, 
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2020; Kepramareni & Pradnyawati, 2021).
The synthesis of previous findings show that 

a number of researchers are considered negligent in 
assessing budgetary participation as a mediating effect 
of decentralization on managerial performance in the 
context of village government, so this becomes the 
research novelty.

Decentralization refers to the transfer of state or 
national responsibilities or functions from government 
domiciled at the center to the level of government 
domiciled in the regions, or from head office to 
branch offices, or to private affairs (Guler, 2017; Al-
Sharafi et al., 2019). Decentralization is the practice 
of delegating authority to a lower level (Mowen et 
al., 2018). Decentralization is believed to reduce the 
burden on top management, so that managers will 
diagnose the organizational situation and choose the 
most appropriate level of decision making for the 
organization (Kesumawati et al., 2019).

According to Mahoney (1963) managerial 
performance is the accumulated performance of 
organizational members in managerial activities. 
This can be seen from the final achievement of an 
activity or program, policies in realizing the strategic 
planning of an organization (Ainanur & Tirtayasa, 
2018) and is responsible for product quality, personnel 
development, budget achievement, increased revenue, 
and public affairs (Bedford & Speklé, 2018).

Budget participation is the frequency and scope 
of discussions from managers to subordinates regarding 
budgeting (Nguyen, Evangelista & Kieu, 2019). 
Participation in the budgeting process is an effective 
approach to increase manager motivation (Giusti et 
al., 2018). Participation in budgeting is related to how 
far the involvement of the leadership or head of the 
organization in determining or preparing the budget 
for the part or organizational unit (Aira, 2021). High 
participation tends to encourage managers to be more 
active in understanding the budget (Hartmann et al., 
2020).

Decentralization can be regarded as a form of 
widespread distribution or delegation of decision-
making power to levels (Sistiyan et al., 2019). 
Organizational structure has a role in influencing 
performance at the organizational level and sub-unit 
level which is decentralized, since managers have 
better understanding on the condition of the unit they 
lead (Hartmann et al., 2020). Decentralized power 
sharing allows managers to have the opportunity to 
actively participate in the budgeting process which in 
turn will provide motivational support to subordinates 
to improve their performance (Firmansyah & 
Mahardhika, 2018). The results also show that 
decentralization has a significant positive effect 
on managerial performance (Purwanti et al., 2017; 
Soleiman & Thalib, 2020; Amran, 2020). For this 
reason, the proposed hypothesis is formulated:
H1: Decentralization has a positive effect on managerial 
performance

Dakhli (2021) shows that managers or 

subordinates in decentralized organizations feel 
themselves to be more influential people, participate 
more in budget planning, and feel satisfied with budget-
related activities. This is also supported by the results 
of research by Riyadi (2007) that the relationship 
between decentralization and budget participation is 
positive, so the hypothesis is:
H2: Decentralization is positively related to budget 
participation

Budget participation is defined as, "The 
involvement of managers in preparing the budget at 
the responsibility center of the manager concerned" 
(Kahar et al., 2019). Managers who are involved in 
the budgeting process will form positive attitudes 
and traits as they will feel satisfied and appreciated 
(Candrakusuma & Jatmiko, 2017). This certainly has 
an impact on increasing performance and being more 
responsible for their work. The results show that there 
was a positive and significant relationship between 
budgetary participation and managerial performance 
(Purwanti et al., 2017; Soleiman & Thalib, 2020; 
Pradana, 2021; Hussein et al., 2021). The hypothesis 
is proposed as:
H3: Budget participation has a positive effect on 
managerial performance

The granting of authority from the highest 
manager to the lowest manager to be involved in 
budgeting will have an impact on high performance 
both directly and indirectly (Dakhli, 2021; Kahar 
et al., 2019; Nguyen, Evangelista & Kieu, 2019; 
Murhaban & Adnan, 2020). According to Baron & 
Kenny (1986), a variable can be a mediating variable 
if there is a significant influence either directly 
or indirectly. Hypothesis 1, 2, and 3 indicate that 
budgetary participation can be a mediating variable 
on the relationship between decentralization and 
managerial performance, so hypothesis 4 is proposed:
H4: Budgetary participation mediates the relationship 
between decentralization and managerial performance

 
II. METHODS

The research aims to re-test the hypothesis of 
previous studies by adjusting it in the context of village 
government, so the research applies a confirmatory 
approach. Data collection is carried out using a cross 
sectional method, namely collecting or retrieving data 
at a certain time (Bougie & Sekaran, 2019). The data 
collection technique used is survey, namely asking 
research respondents using a written questionnaire 
distributed directly to respondents (Neuman, 2020).

The research is conducted in West Halmahera 
Regency from March to May 2021. The population are 
175 village heads in West Halmahera Regency. The 
sample is determined by purposive sampling method 
which has involvement in village budgeting totaling 
159 respondents. According to Roscoe et al. (1975) 
the ideal number of samples in a study range from 
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300-500 respondents, so the total number of samples 
is considered appropriate. The research uses a validity 
test using factor analysis with a loading factor value 
of 0,5 and a reliability test using Cronbach’s alpha 0,7 
(Hair et al., 2018). Furthermore, testing hypothesis 
1, 2, and 3 uses simple regression analysis, while for 
hypothesis 4 using hierarchical regression analysis 
(Baron & Kenny, 1986; Hair et al., 2018) by using 
IBM SPSS statistics version 24. The simple linear 
regression formula is as follows:

Y = a + bX                                                               (1)

Information:
X = Decentralization and Budget participation
Y = Managerial Performance and Budget 

Participation
a = Constant
b = Regression Coefficient
         

Furthermore, the mediation hierarchy regression 
consists of three equations as:

Y = α1+cX                                                                (2)
M = α2+ aX                                                             (3)
Y = α3+ c’X + bM                                                   (4)

Information:
Y = Managerial Performance
M = Budget Participation
X = Decentralization
α = Regression constant coefficient value
a = Decentralization regression coefficient value 

on budget participation
b = Budget participation regression coefficient 

value on managerial performance by 
controlling for decentralization

c = Decentralization regression coefficient value 
on budget participation

c’ = Decentralization regression coefficient value 
on budget participation by controlling for 
budget participation

Variable M is called a mediator if it meets the 
criteria, namely (2) X significantly affects Y (c ≠ 
0), (3), X significantly affects M (a ≠ 0) and (4), M 
significantly affects Y (b ≠ 0).

The questionnaire is adopted from previous 
research. For decentralization variables using a 
questionnaire adopted by Gordon & Narayanan 
(1984), then for managerial performance variables 
using a questionnaire developed by Mahoney (1963) 
and for budgetary participation variables using a 
questionnaire adopted by Milani (1975). The three 
variables use a Likert scale of 5, from strongly disagree 
to strongly agree. Specifically for the decentralization 
questionnaire, the researcher adjusted the questionnaire 
to the context of the village government.

III. RESULTS AND DISCUSSIONS

The results of the questionnaire distribution 
shows that from a total of 175 questionnaires 
distributed, only 163 (93,14%) questionnaires are 
returned and 159 (90,86%) questionnaires are declared 
eligible for the data testing stage. Based on the results 
of the distribution of this questionnaire, the response 
rate in the research is 93,14%.

The overall profile of the respondents in the 
research was male (159 respondents or 100%), with 
most of them ranging in age from 31-40 years (84 
respondents or 53%) with the majority of the education 
level being high school graduates (152 respondents or 
96%). The profile of the respondents is shown in Table 
1. It shows that the sample in the research reflects 
the ideal age of the workforce (BPS, 2021; Arifin, 
et al., 2020). In addition, the respondents are also 
dominated by high school graduates who generally 
had a minimum education standard to be able to work 
as village officials (Wijayanti & Hanafi, 2018).

Table 2 shows the results of testing the validity 
and reliability for the variables of decentralization, 
managerial performance, and budgetary participation. 
The validity test shows that the Kaiser-Meyer-Olkin 
(KMO) Measure of Sampling Adequacy value and 
the loading factor 0,5 are good for the variables of 
decentralization, managerial performance, and budget 

Table 1 Respondents Profile

Profile Description Frequency Percentage
Gender Male 159 100
Age 21-30 yo. 21 13

31-40 yo. 84 53
41-50 yo. 43 27
≥ 51 yo. 11 7

Education Level High School (SLTA) 152 96
Bachelor (S1) 7 4

Source: Processed data
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participation. It shows that the three variables are 
considered to be valid. Furthermore, for the results of 
reliability testing in the research using the Cronbach’s 
alpha value 0,7. Based on the results of the reliability 
test in Table 1, it shows that the three variables studied 
have a value greater than 0,7, so the three variables are 
declared reliable (Hair et al., 2018).

Table 3 shows that respondents’ perceptions 
of decentralization, managerial performance, and 
budgetary participation. The results show that 
respondents agree that there is a delegation of authority 
at the village level. In addition, respondents also agree 
that the village head has a good performance. similar to 
decentralization and managerial performance, village 
heads also agreed to always be involved in budgeting. 

Table 4 shows the results of testing hypothesis 
1, 2, and 3. Hypothesis 1 shows that decentralization 
has a positive and significant effect on managerial 
performance (β = 0,568, t = 9,687, P < 0,05). Hypothesis 
2 also shows that decentralization has a positive and 

significant effect on budget participation (β = 0,580, 
t = 8,112, P < 0,05). Similar to hypothesis 1 and 2, 
hypothesis 3 also shows that budget participation 
has a positive and significant effect on managerial 
performance (β = 0,705, t = 17,344, P < 0,05).

Finally, the results of testing hypothesis 5 
show that budgetary participation mediates the 
relationship between decentralization and managerial 
performance. It can be seen from the direct influence 
between decentralization and managerial performance 
of 0,568. When the mediating variable of budget 
participation is added, the value increases to 0,409, 
so that budget participation in the research fully 
mediates the relationship between decentralization 
and managerial performance.

The results indicate that decentralization is 
positively related to managerial performance. Higher 
the level of decentralization given by the leader to 
subordinates or managers, the higher the managerial 
performance obtained by the manager. This is in 

Table 2 Validity and Reliability Tests

Factor and Scale Factor 1 Factor 2 Factor 3
Kaiser-Meyer-Olkin Measure of Sampling Adequacy = 0,810

Authority has been delegated to the appropriate subordinates for each of the classes of 
decisions.

0,838

I work according to the task specifications in the village. 0,825
The village I lead publishes an employee's manual. 0,788
Most operating decisions are made according to the level 0,860
Your managerial style (decision making) is conditional 0,811

Cronbach’s alpha = 0,880
Kaiser-Meyer-Olkin Measure of Sampling Adequacy = 0,799

Planning for my area of responsibility 0,660
Coordinating my area’s activities 0,791
Evaluating my subordinates’ activities 0,788
Investigating issues in my area of responsibility 0,769
Supervising staff 0,799
Obtaining and maintaining suitable staff 0,544
Negotiating 0,570
Representing the interests of my area of responsibility 0,675
Overall performance 0,651

Cronbach’s alpha = 0,858
Kaiser-Meyer-Olkin Measure of Sampling Adequacy = 0,813

The portion of the budget I am involved in setting 0,664
The amount of reasoning provided to me by a superior when the budget is revised 0,560
The frequency of budget-related discussions with superiors initiated by me 0,794
The amount of influence I feel I have on the final budget 0,667
The importance of my contribution to the budget 0,886
The frequency of budget-related discussions initiated by my superior when budgets are 
being set

0,769

Cronbach’s alpha = 0,812

Source: Processed data
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accordance with the opinion of Bruns and Waterhouse 
(1975) that a manager or subordinate in a decentralized 
organization feels himself a more influential person, 
participates more in budget planning, and feels 
satisfied with activities related to the budget so that 
it will increase self-confidence and performance. 
The results are also similar to those of Purwanti et 
al. (2017), Soleiman and Thalib (2020), and Amran 
(2020) that decentralized power sharing encourages 
managers or subordinates to actively participate in the 
preparation of budget. The participation given by the 
manager in the preparation of the budget will result in 
an increase in managerial performance to be achieved 
by the manager or subordinate.

The research also provides results in accordance 
with the hypothesis that decentralization has a positive 
effect on budget participation. Luthans (2002) argues 
that the existence of decentralization provides 
relevance at lower levels of participating in decision 
making. With decentralization there will be employee 
empowerment since employees are more involved 
in various activities, especially in decision making. 
Apart from this, decentralization will also motivate 
subordinates to play an active role in every operational 
and managerial activity of the company, which in the 
end is an extremely important part of productivity. 
These results also confirm previous research that 
decentralization has a positive influence on budget 
participation, since higher level of decentralization 

in decision-making given to managers increases their 
participation in budgeting involvement (Riyadi, 2007).

The results show that budgetary participation 
is significantly positively related to managerial 
performance. It shows that the role of participation 
in the preparation of the budget can be related to the 
process of involvement of managers in preparing 
the budget and its implementation to achieve certain 
targets. Direct involvement of managers in budgeting 
will have an impact on budgeting. This is in accordance 
with the theory put forward by Nguyen, Evangelista 
& Kieu (2019) that budgetary participation will have 
an impact on performance when managers are able 
to be further involved in budgeting. This refers to the 
frequency of effective consultation between managers 
and subordinates on budgets. The results are also in 
accordance with the results of research by Purwanti 
et al. (2017), Soleiman and Thalib (2020), Pradana, 
(2021) and Hussein et al., (2021) that involving 
managers in budgeting will ultimately improve their 
performance.

Table 5 shows that the budget participation 
variable can be a full mediating variable both directly 
and indirectly on managerial performance, especially 
in the context of the village head, especially the 
village government of West Halmahera Regency. The 
result also strengthens the theory of the relationship 
mechanism described previously in Hypothesis 4 
(Dakhli, 2021; Kahar et al., 2019; Murhaban & Adnan, 

Table 3 Respondents’ Perceptions of Decentralization, Managerial Performance and Budgetary Participation

Variable % Strongly 
Disagree

% Disagree % Less 
Disagree

% Agree % Strongly 
Agree

Mode

Decentralization - - 14,47 52,83 32,70 Agree
Managerial Performance - 2,52 22,64 61,01 13,84 Agree
Budget Participation 1,26 4,40 34,59 50,31 9,43 Agree

Source: processed data

Table 4 Hypothesis Testing Results

Variable Independent Managerial Performance Budget Participation
β t Sig. β t Sig.

Decentralization 0,568 9,687 0,000 0,580 8,112 0,000
Budget Participation 0,705 17,344 0,000 - - -

Source: Processed data

Table 5 Direct, Indirect and Total Effect for Budget Participation as Mediating Variable

Variable Direct Indirect Total Effect
Decentralization-Managerial Performance 0,568 0,409 0,977
Decentralization-Budget Participation 0,580  –  – 
Budget Participation-Managerial Performance 0,705  –  – 

Source: Processed data
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2020), but not in line with Riyadi, (2007).

 
IV. CONCLUSIONS

The research yields three main contributions 
as well as implications. First, the research provides 
new findings, namely budgetary participation as 
a mediating variable on the relationship between 
decentralization and managerial performance in the 
context of village government. Results also contribute 
to the management and accounting literature, 
especially on decentralization, budgetary participation, 
and managerial performance. Second, in terms of 
age, research provides evidence that the productive 
age in developing villages ranges from 30-40 years. 
Third, the preliminary descriptive analysis has shown 
a tendency in the educational aspect to show that 
the level of education does not guarantee that higher 
education is capable of managing village government 
better than those with lower levels of education.

It can be concluded that: 1) decentralization 
has a positive effect on managerial performance, 
2) decentralization has a positive effect on budget 
participation, 3) budget participation has a positive 
effect on managerial performance, and 4) budgetary 
participation fully mediates the relationship between 
decentralization and managerial performance. 
In addition, the research also has limitations and 
recommendations for future research. The research 
uses measurements for managerial performance 
variables that are personal assessment, so it reveals 
that managers or village heads in assessing their 
own performance. Therefore, it is suggested that 
future research express performance using a 
360-degree assessment. In addition, the research can 
examine several other variables to see the mediation 
between the relationship between decentralization 
and managerial performance such as self-efficacy, 
organizational culture, management accounting 
system, environmental uncertainty, and internal 
control which have been neglected to be studied in the 
context of village government.

ACKNOWLEDGEMENT

The research was funded by a research grant 
through the Faculty of Economics and Business, 
Universitas Khairun in 2021. The authors would like 
to thank the faculty for its support until the production 
of the research.

 

REFERENCES

Ainanur, A. & Tirtayasa, S. (2018). Pengaruh budaya 
organisasi, kompetensi, dan motivasi terhadap 
kinerja karyawan. Maneggio: Jurnal Ilmiah 
Magister Manajemen, 1(1), 1-14. https://doi.
org/10.30596%2Fmaneggio.v1i1.2234

Aira, A. (2021). Pengaruh partisipasi penyusunan anggaran 

terhadap senjangan anggaran dengan komitmen 
organisasi dan motivasi sebagai variabel moderasi 
pada Organisasi Perangkat Daerah (OPD) Kabupaten 
Kampar. Jurnal Al-Iqtishad, 17(2), 267-288. https://
doi.org/10.24014/jiq.v17i2.13786

Al-Sharafi, M. A., Dhande, N. C., & Muley, A. (2019). 
Good governance principles as a requirement 
to achieve sustainable development: A 
comparative study between Yemen and India. 
Asia-Pacific Journal of Management Research 
and Innovation, 15(4), 177-189. https://doi.
org/10.1177/2319510X19889722

Amir, A. M., Ridwan, Din, M., Yamin, N. Y., Zahra, 
F., & Firman, M. F. (2020). The role of budget 
participation in improving managerial performance. 
Accounting, 7(2), 269-280. https://doi.org/10.5267/j.
ac.2020.12.004

Amran, A. (2020). Influence of decentralization and 
management accounting system managerial 
performance against. Jurnal Ilmiah Akuntansi 
ATESTASI, 3(1), 63-73. https://doi.org/10.33096/
atestasi.v3i1.394

Arifin, B., Wicaksono, E., Tenrini, R. H., Wardhana, I. W., 
Setiawan, H., Damayanty, S. A., ..., & Handoko, R. 
(2020). Village fund, village-owned-enterprises, and 
employment: Evidence from Indonesia. Journal of 
Rural Studies, 79, 382-394. https://doi.org/10.1016/j.
jrurstud.2020.08.052

Aritonang, D. M. (2018). Pola distribusi urusan 
pemerintahan daerah pasca berlakunya Undang-
Undang Nomor 23 Tahun 2014 tentang Pemerintahan 
Daerah. Jurnal Legislasi Indonesia, 13(1), 41-51. 
https://e-jurnal.peraturan.go.id/index.php/jli/article/
view/137

Baron, R. M. & Kenny, D. A. (1986). The moderator-
mediator variable distinction in social psychological 
research. conceptual, strategic, and statistical 
considerations. Journal of Personality and 
Social Psychology, 51(6), 1173-1182. https://doi.
org/10.1037/0022-3514.51.6.1173

Bedford, D. S. & Speklé, R. F. (2018). Construct validity 
in survey-based management accounting and control 
research. Journal of Management Accounting 
Research, 30(2), 23-58. https://doi.org/10.2308/
jmar-51995

Bougie, R. & Sekaran, U. (2019). Research Methods For 
Business: A Skill Building Approach (8th Ed.). John 
Wiley & Sons.

BPS.  (2021).  Kabupaten  Halmahera  Barat  Dalam  Angka  2021. 
https://halbarkab.bps.go.id/publication/2021/02/26/
fb3a9c23a2a2e937c4dfdb18/kabupaten-halmahera-
barat-dalam-angka-2021.html

Bruns, W. J. J. & Waterhouse, J. H. (1975). Budgetary 
control and organization structure. Journal of 
Accounting Research, 13(2). https://doi.org/https://
doi.org/10.2307/2490360

Bryan, J. F. & Locke, E. A. (1967). Goal setting as a 
means of increasing motivation. Journal of Applied 
Psychology, 53(3), 274-277. https://doi.org/10.1037/
h0024566

Candrakusuma, D. A. & Jatmiko, B. (2017). Dampak 



179Decentralization and Managerial Performance .... (Muhammad Hasnin, et al.)

komitmen organisasi, sistem pengendalian intern 
pemerintah, akuntabilitas publik, partisipasi 
anggaran dan kejelasan sasaran anggaran terhadap 
kinerja manajerial. Jurnal Bisnis dan Ekonomi, 
24(1), 87-93.

Central Government. (2014). Law of the Republic of 
Indonesia Number 23 of 2014 on Regional 
Goverment. State Gazette of the Republic of 
Indonesia 2014, No. 224. State Secretariat. 

Dakhli, A. (2021). Budget behaviour and cultural 
contingencies: Case study in a Tunisian 
company. International Journal of Contemporary 
Management, 57(2), 19-30. https://doi.org/10.2478/
ijcm-2021-0006

Firana, Y. (2020). Dimensi keadilan dalam partisipasi 
penyusunan anggaran dan kinerja manajerial rumah 
sakit. Jesya (Jurnal Ekonomi Dan Ekonomi Syariah), 
3(2), 99-110. https://doi.org/http://orcid.org/0000-
0002-6492-8145

Firmansyah, M. A. & Mahardhika, B. W. (2018). Pengantar 
Manajemen. Yogyakarta: Deepublish.

Fritantus, Y. (2019). The evaluation of Dana Desa in 
monitoring the management (the study of the role 
of Badan Permusyawatan Desa in Garung Village, 
SubDistrict Sambeng, Lamongan Regency). Asia 
Pacific Journal of Management and Education, 
2(2), 45-58. https://doi.org/10.32535/apjme.
v2i2.552

Giusti, G., Kustono, A. S., & Effendi, R. (2018). Pengaruh 
partisipasi anggaran terhadap kinerja manajerial 
dengan komitmen organisasi dan motivasi sebagai 
variabel intervening. E-Journal Ekonomi Bisnis dan 
Akuntansi, 5(2), 121-128. https://doi.org/10.19184/
ejeba.v5i2.8646

Gordon, L. A. & Narayanan, V. K. (1984). Management 
accounting systems, perceived environmental 
uncertainty and organization structure: An empirical 
investigation. Accounting, Organizations and 
Society, 9(1), 33-47. https://doi.org/10.1016/0361-
3682(84)90028-X

Guler, E. G. (2017). The role of local governments in city 
branding. In A. Bayraktar & C. Uslay (Eds.), Global 
Place Branding Campaigns across Cities, Regions, 
and Nations (pp. 251-269). Pennsylvania: IGI 
Global.

Hair, J. F., Babin, B. J., Anderson, R. E., & Black, W. 
C. (2018). Multivariate Data Analysis (8th Ed.). 
Cengange India.

Hartmann, F. G. H., Kraus, K., Nilsson, G., Anthony, R. N., 
& Govindarajan, V. (2020). Management Control 
Systems (2nd Ed.). McGraw-Hill Education.

Hussein, S. S., Maji, S. G., & Panda, N. M. (2021). The 
impact of budget participation on managerial 
performance: Evidence from manufacturing firms of 
Iraq. SCMS Journal of Indian Management, 18(3), 
28-38.

Indriani, M., Nadirsyah, N., & Daud, R. M. (2020). The 
role of trust in budgeting processes and managerial 
performance: An empirical study in the local 
government of Aceh, Indonesia. Jurnal Pengurusan 
(UKM Journal of Management), 59, 103-116.

Kahar, S. H., Ikbal, M., Jabid, A. W., & Purbaya, A. (2019). 
Ethical optimism, participative budgeting, and 
managerial performance in regional government 
work unit in Indonesia: A contingency theory 
approach. Calitatea, 20(171), 70-75.

Kepramareni, P. & Pradnyawati, S. O. (2021). The effect 
of accountability, responsibility, independence, and 
fairness on the performance of Klungkung LPDs. 
Asia Pacific Journal of Management and Education, 
4(2), 65-73. https://doi.org/10.32535/apjme.
v4i2.1143

Kesumawati, N. K. A., Putri, I. M. A. D., & Dwirandra, 
A. A. N. B. (2019). The role of business strategies, 
environmental uncertainty and decentralization as 
moderating the effect of management accounting 
systems on managerial performance. International 
Research Journal of Management, IT and Social 
Sciences, 6(3), 37-45. https://doi.org/10.21744/
irjmis.v6n3.627

Luthans, F. (2002). Organizational behavior (9th Ed.). 
McGraw-Hill.

Mahoney, T. A. (1963). Development of Managerial 
Performance: A Research Approach. Ohio: 
Southwestern Publishing Company.

Milani, K. (1975). The relationship of participation in 
budget-setting to industrial supervisor performance 
and attitudes: A field study. Accounting Review, 
50(2), 274-284.

Mowen, M. M., Hansen, D. R., & Heitger, D. L. (2018). 
Managerial Accounting : The Cornerstone of 
Business Decision Making (7th Ed.). Cengage 
Learning.

Mulyanah, M. & Puspanita, I. (2021). Budget Participation 
and managerial performance with organizational 
commitment and leadership style as a moderation. 
Jurnal Riset Akuntansi Terpadu, 14(1), 16-38. 
https://doi.org/10.35448/jrat.v14i1.10411

Murhaban, M. & Adnan, A. (2020). Sistem Pengendalian 
Manajemen. Sefa Bumi Persada.

Neuman, W. L. (2020). Social Research Methods: 
Qualitative and Quantitative Approaches (8th Ed.). 
Pearson Education.

Nguyen, N. P., Evangelista, F., & Kieu, T. A. (2019). The 
contingent roles of perceived budget fairness, budget 
goal commitment, and vertical information sharing in 
driving work performance. Journal of Asian Business 
and Economic Studies, 26(1), 98-116. https://doi.
org/10.1108/JABES-06-2018-0026

Pradana, B. G. V. (2021). The role of psychological capital 
and leader member-exchange on participatory 
budgeting and managerial performance. Media 
Ekonomi dan Manajemen, 36(1), 11-26. https://doi.
org/10.24856/mem.v36i1.1695

Purwanti, D. T., Hesky, P., & Fidayanti, A. (2017). 
Pengaruh partisipasi penyusunan anggaran, 
kejelasan sasaran anggaran, akuntabilitas publik dan 
struktur desentralisasi terhadap kinerja manajerial 
(Studi empiris pada SKPD Kabupaten Magelang). 
Proceeding 6th University Research Colloquium 
2017: Seri Humaniora, Sosial, dan Agama, 345-
352.



180 The Winners, Vol. 23 No. 2 September 2022, 173-180

Republic of Indonesia. (2014). Law of the Republic of 
Indonesia Number 6 of 2014 about Village.  https://
www.dpr.go.id/dokjdih/document/uu/UU_2014_6.
pdf

Riyadi, S. (2007). Pengaruh desentralisasi, motivasi, dan 
partisipasi anggaran terhadap kinerja manajerial 
pada perusahaan manufaktur yang terdaftar di Bursa 
Efek Jakarta. Jurnal Ekonomi dan Bisnis Airlangga, 
17(2), 157-180. https://doi.org/10.20473/jeba.
V17I22007.%p

Roscoe, A. M., Lang, D., & Sheth, J. N. (1975). Follow-
up methods, questionnaire length, and market 
differences in mail surveys: In this experimental test, 
a telephone reminder produced the best response 
rate and questionnaire length had no effect on rate of 
return. Journal of Marketing, 39(2), 20-27. https://
doi.org/10.1177%2F002224297503900205

Runtunuwu, P. C. H. & Tussabaha, A. (2020). Performance 
of legislative budgeting institutions on government 
institutions in North Maluku. Asia Pacific Journal of 
Management and Education, 3(3), 11-19. https://doi.
org/10.32535/apjme.v3i3.962

Sistiyan, M. P., Palikhatun, P., & Payamta, P. (2019). The 
effect of budgetary participation, organizational 

commitment, and leadership styles on the employees’ 
performance. SEISENSE Journal of Management, 
2(1), 107-117. https://doi.org/10.33215/sjom.
v2i1.97

Soleiman, I. D. & Thalib, S. B. W. (2020). The effect of 
budget participation on managerial performance 
with organizational commitment and motivation as 
moderating variables (empirical study at the local 
government work unit office of Ende Regency). 3rd 

International Conference of Banking, Accounting, 
Management and Economics (ICOBAME 2020), 33-
38.

Sun, J., Wang, C. C., Yang, Z., Yu, T., Li, J., & Xiong, X. 
(2021). Impact of organizational decentralization 
degree on job satisfaction and job performance: A 
hierarchical linear model analysis for construction 
projects. Engineering, Construction and 
Architectural Management, 29(4), 1642-1660. 
https://doi.org/https://doi.org/10.1108/ECAM-07-
2020-0503

Wijayanti, P. & Hanafi, R. (2018). Pencegahan fraud di 
pemerintah desa. Jurnal Akuntansi Multiparadigma, 
9(2), 331-345. https://doi.org/10.18202/
jamal.2018.04.9020

 


